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An awareness Program on The POCSO Act (2012) protects 

children (under 18) from all sexual offenses anywhere, 

mandating reporting and using child-friendly courts.

 The POSH Act (2013) specifically targets sexual harassment 

of women at the workplace, requiring employers to create 

Internal Committees (ICCs) for complaint redressal, ensuring a 

safe environment for women. 
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Report on “POCSO” act & “POSH” act 

POCSO Act (Protection of Children from Sexual Offences, 2012) 

 

• Objective: Protect children (under 18) from sexual assault, harassment, abuse, and 

pornography, ensuring their safety and dignity. 

• Scope: Applies anywhere – homes, schools, public places, online. 

• Nature: Criminal law; requires police involvement (FIR) and mandatory reporting. 

• Key Provisions: Defines offenses, establishes punishments (imprisonment, fines), and 

mandates safe environments in institutions working with children.  

POSH Act (Sexual Harassment of Women at Workplace, 2013)  

                                  

• Objective: Prevent and redress sexual harassment of women at work, creating a safe, 

harassment-free workplace for all women. 

• Scope: Limited to workplaces (employing 10+ people), including government, private, and 

educational settings. 

• Nature: Civil law; voluntary reporting by the complainant, with formal/informal resolution. 

• Key Provisions: Mandates Internal Committees (ICs) to handle complaints, ensures fair 

investigations, and outlines employer responsibilities.  

 



Key Differences & Overlap 

• Target: POCSO (Children, gender-neutral protection); POSH (Women at work). 

• Jurisdiction: POCSO (Anywhere); POSH (Workplace only). 

• Process: POCSO (Criminal, mandatory reporting); POSH (Civil, voluntary reporting). 

• Overlap: A school is a workplace and an institution for children; a teacher harassing a 

student can lead to proceedings under both POCSO (for the child) and POSH (for the woman 

complainant and workplace duty) 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Photo Gallery  



 

 

 

 

 

 

Principal Dr.K. Anjaneyulu sir address the gathering 



 

 

 

 

Dr.P.Hariram prasad IQAC coordinator address the gathering 

  Resource person delivered this lecture on “POCSO” act &”POSH” act 



 

 

 

 

 

 

Faculty gathering 

Student Gathering 



 

 

 

Paper Clippings 



 

 



 


